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A Mission to Serve

“Aspire has always served veterans, but we are
continuing to put an emphasis on our veterans
services because we know the areas we serve in
Indiana — Boone, Hamilton, Madison and Marion
counties — have the highest number of veterans
and veterans’ families in the state.”

— Aspire Vice President of Community Partnerships dianna Huddleston

The U.S. military comprises approximately 1.3
million active-duty service members and 773,000
selected reserve members, according to “The_
Financial Well-Being of Military and Veteran
Families in the United States” report by Purdue
University. In 2022, approximately 6.6% of the
adult population — 17 million individuals —
identified as veterans, and the veteran population
continues to evolve.

The report finds that food insecurity remains a
critical issue in the military population, especially
for junior enlisted families, those with unemployed
spouses and minorities. Homelessness is also
rising among veterans; and employment disparities
persist, especially for military spouses and
veterans with service-connected disabilities.

“We've been spending more time in veterans’
spaces, attending veteran stand downs,

conferences, and sponsoring veterans events
because we want them to see and understand

Aspire is military and veteran friendly,” Huddleston
says. “We want to make sure we’re welcoming
military, veterans and their families through
whatever door they come to Aspire and that

we get them connected to all our services.”

A “military brat” herself,
Aspire Clinical Manager
Desire’e Greer has a
personal connection to the
challenges of the military
lifestyle.

“I have a passion for

this population that is
underserved, knowing they’re coming home after
serving their country and they’re without housing
or food and they often can’t get the healthcare
they need,” she says. “This is a group of people we
should be protecting and providing for, and Aspire
offers so many services to help them feel well and
get them back on their feet.”
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Born on a military base in Heidelberg,
Germany, to a mom and dad who were
both nurses in the army, Huddleston
has seen the positive impact of veterans
being connected to communities and
resources focused on their needs.

“We need to be there to help support
this population, and Aspire is well
equipped to do so,” Huddleston says.
“One part of improving our services to
veterans includes ensuring all levels of
our staff are both culturally sensitive
and clinically trained to be able to work
with the unique needs that veterans
and their families have.”

Greer leads the effort to get Aspire
employees trained in the Star
Behavioral Health Providers (SBHP)
program, created by a collaboration
between The Military Family Research Institute
(MFRI) at Purdue University, the Center for
Deployment Psychology (CDP), Indiana National
Guard, the National Guard Bureau and Indiana’s
Family and Social Services Administration. This
training, referral and dissemination program helps
service members and their families locate trained
civilian behavioral health professionals who better
understand service-related challenges.

There are three tiers of training — each
emphasizes unique factors that may impact
clinical practice with military-connected clients.
Greer encourages all Aspire staff to at least receive
Tier One training to learn more about what
questions you should and should not ask when
serving veterans, military and their families.

“| feel like we miss out on the opportunity to serve
a lot of veterans and their families because we’re

not asking the right questions,” Greer says. “There
are so many barriers that often lead veterans to be

photo: iSt@

hesitant to seek treatment, but if we foster an
environment that is going to meet them where
they are and get them what they need to feel safe,
then hopefully the rest will fall into place.”

The training through SBHP covers military

culture and the military population, experiences of
military-connected families, and deployment cycle
stressors and their impact. Participants also have
the opportunity to hear a service member’s
perspective.

“It’s an all-encompassing mission to serve this
population,” Huddleston says. “We outreach

to them through various veteran spaces; we do
clinical training with our own staff to make sure
we are being sensitive to their needs; and we work
with our veteran-serving partners. We need to be
seen serving in those communities so veterans
and their families will think of Aspire when they
have need, and they will feel comfortable coming
to see us. We want veterans to know we care about
them, appreciate them and want to serve them.”
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https://www.mfri.purdue.edu/wp-content/uploads/2024/09/2024-Measuring-Communities-Spotlight-Report.pdf
https://www.youtube.com/watch?v=mmyy8SwFWnQ&t=47s
https://www.mfri.purdue.edu/programs/outreach/sbhp/
https://www.mfri.purdue.edu/
https://starproviders.org/providers-tier-training/

by Tiffany Whisner, Marketing Content Manager ¢ photography by CéAira Waymon, videography by Rich Trotman Celebrating a Year of Compassion

e‘. “The event was a wonderful success due to the
\ ¢ ( generosity of our sponsors,”
- ' says Director of Philanthropy
C e I e b r‘at I n g a Ye a r‘ Of Kasey Davis. “We appreciate
them for allowing us the space
= to bring our mission to a new
C O m p aSS I O n audience. The Aspire staff who
supported the event — with
their attendance and their
participation — made the
evening a next-level event.
Our team is filled with deep
gratitude for all those who
came out to celebrate with us.”

“Creating healthy and thriving communities is not
the responsibility or ability of one organization.
Compassion Gallery was to serve as a reminder
of that truth and the

opportunities that

exist when we lean in

together to this work,” Watch the Compassion Gallery recap video here!
says Vice President of

Strategy and Business

Development Kevin

Sheward. “This event

was another step in

bringing our community

closer to incredible care

offered every day

through Aspire and lays a foundation for future

opportunities to come alongside this work and be

compassionate advocates in their own way.”

Guests were also able to enjoy THE LUME featuring
“Dali Alive,” an immersive digital experience
showcasing original artworks with projections over
the walls and floors as well as interactive spaces; and

Winterlights, with nearly three million lights in a
It was a night reflecting on a year of compassion, display of wintertime wonder.

a first-of-its-kind event to end the year, an evening
celebrating Aspire’s community support programs
surrounded by artful entertainment and the magic
of the winter season.

Aspire’s Compassion Gallery, presented by
Nuvem, brought together staff, donors and
partners to learn more about Aspire’s programs
through testimonials and mission-focused stories.
Attendees had the opportunity to interact with
Aspire program leadership and hear from
President and CEO Antony Sheehan.
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by Jaclyn Saunders, Marketing Associate ¢ photography/videography by Rich Trotman

Employe potlight:

Thirty years ago,
Lillian Anderson
began her journey
with BehaviorCorp
— which would later
become Aspire
Indiana Health. And
in December 2024,
Lillian retired from
Aspire.

In the ‘90s, still early
in her career, Lillian
worked for the
Hopewell Center.
After six years with
them, working with
clients with
developmental
disabilities, she
accepted a position
with the residential
sector of
BehaviorCorp (AIH).
Lillian was excited
about her new path,
though she had no
idea where her
journey would go.

After what seemed like a quick five years, she was

Lillian Anderson

Life Skills Trainer — HCBS

into a life skills instructor role as it was most similar
to the work she had been doing. This allowed her
to stay with her clients as well.

promoted to a case management role. However,
when BehaviorCorp merged to become Aspire In fact, Lillian has served much of the same
Indiana Health, Lillian made the decision to transition caseload as she was assigned when she started.
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Meaning, Lillian has worked with many of the
same clients for the last three decades. As one can
imagine, her clients felt bittersweet about Lillian’s
retirement. Lillian’s voice jumps an octave talking
about her clients and the impact she didn’t fully
realize she’d had until she announced her retirement.
“It’s a lot. You don’t realize the impact you’ve had
on people.”

In her retirement, Lillian plans to volunteer with
the hospital or nursing home. The importance of
service remains at her core. She does look forward
to spending time with her family, specifically her
grandchildren. Lillian also loves reading and is
excited to spend time dwindling down her “to

be read” pile. Lillian will most miss her clients,
listening to their accomplishments and bearing
witness to them achieving milestone moments. Click here to watch the video!

Accent

Antony Sheehan

Fres cer

Accent on Compassion

In last month’s Accent on Compassion feature by compassion is our compass in every decision and
Aspire Indiana Health President and CEO Antony endeavor — plus some of Aspire’s upcoming work
Sheehan, he reflects on Aspire’s Compassion in 2025. Read more here!

Gallery fundraising event at Newfields and how
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https://youtu.be/hjD3Y4yxIdc
https://www.aspireindiana.org/blog-post/a-gallery-of-gratitude







Great Job

Sarah McWhorter, ASL Staff Interpreter, Willowbrook, did a presentation for Globo
and LUNA interpreter services to educate other ASL interpreters about working with
Deaf and Hard of Hearing individuals who are receiving mental health and substance
use services. She worked tirelessly on this project for months. She is an amazing
advocate for Deaf and Hard of Hearing individuals and took the time to educate
others who are in the same field better understand mental health services available
to individuals as well as common signs used in sessions they may not be as familiar
with to ensure the clients are able to effectively communicate and utilize mental
health and substance use treatment.

Haylie Will, ASL Staff Interpreter, Willowbrook, did a presentation with another
staff interpreter for Globo and LUNA interpreter services to educate other ASL
interpreters about working with Deaf and Hard of Hearing individuals who are
receiving mental health and substance use services. Haylie is an amazing
advocate for Deaf and Hard of Hearing individuals and took the time to educate
others who are in the same field better understand mental health services and
substance use treatment available in the community.
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